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gloaywyn.

H €peuva HR Trends Tn¢ Randstad yia 1o 2023 yia Tov kKAGdo TNG
TexvoAoyiag napexel NANPOPOPIES Kal OTOIXEIQ OXETIKA PE TOV TPOMO | -
LIE TOV 0Oroio o1 ETalpeiec TexvoAoyiac npooappolovTal OTIC .
UQIOTAEVEC OIKOVOUIKEC GUVONKEC. RS ‘ > ;
H ekBeon xpnoiponolei dedopeva anod Tnv Epeuva HR Trends 2023. e 3
Ano Touc 440 epwTnBEVTEC TNC £peuvac HR Trends, auTtn n €kBeon '
goTialel oTouc 113 epwTnBEVTEC And Tov KAAdO TNG
NANPOPOPIKNG/TEXVOAOYIAC. Ta NYETIKA OTEAEXN TWV EMNIXEIPNOEWY
otnv EAAada ohokAnpwoav Tnv €psuva Tnv nepiodo AekeppBpiou
2022 - Mapriou 2023.

Ta kUpla onpeia TNG Epeuvac nepiIAapBavouv Tov apiBuod
gpyalouEV®Y, TOUG HIoBoUC Kal Ta OPEAN NMOU NPOCPEPOVTAl Anod TIC
ETAIPEIEC MOU ANAvVTOUV.
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AVAUEVOUEVN EMIXEIPNTIAKN EEAIEN.

To 73% Twv epwTNOEVTWV avapevel 0TI 0l NWANCEIC TNG ETAlpEiac Toug Ba au&énbouv.

73 O/ O vs 62% cuvohika*

TWV EPWTNOEVTWV AVAUEVOUV OTI O OYKOG
TwV NWANCEWV TOUuG Ba au&nOei

TWV EPWTNOEVTWV AVAUEVOUV OTI O OYKOC TWV
NWANCEWV Touc Oa napapeivel idlog

* gUVONIKG= n oUyKpION avagEPETal 0TA ANOTEAECKATA TNG EPEUVAC Yia OAoUC Toug kAadoug HR Trends 2023.

TO UMOAOINO TWV EPWTNOEVTWY, €0G Kal To 100%, avTIOTOIKEI OTO «Jev YVWPIlw».

-

1 0/ O vs 2% ouvohika

TWV EPWTNOEVTWV AVAUEVOUV OTI O OYKOG
TWV NWANCEWV TOUG Ba PEIWOEI

73% TwV €TAIPEIWV OTOV KAAOO TN TEXVOAOYIAC avapevouv
OTI 0 OYKOGC TWV NWANOCEWV Toug 6a auénbei To 2023,
NMoooO0TO UYNAOTEPO OE OXEDN UE TNV

1% nioTelouv 0TI 0 OYKOG TWV NWANCEWV TNG ETAIPEIAC TOUG
0a peiwBel auTn TN Xpovia, 0 GUYKPION KE TNV €PEUVA YId
OAouC Touc kAadoug onou To 2% nTav anaiolddo&o yia Tov
OYKO TWV NWANCEWV TOUG,.


https://www.randstad.gr/ergodotis/hr-trends/
https://www.randstad.gr/ergodotis/hr-trends/

w

¥

NPOCEAKUON

= TaAevTV 58




eunodia kata Tn d1adikaoia oTEAEXWANC.

Ol KN PEANIOTIKEC HICBOAOYIKEG NPOODOKIEC, €ival TO MIO GUXVO €UNOJIO KATA TNV NPOcAnwn.

MN PEANIOTIKEG MIOBOAOYIKEC NPOOOOKIEC
OUYKEKPIPEVEC DEEIOTNTEG
MNOEVIKN/NEPIOPICUEVN EPYATIAKN EUNEIPia aTOV KAAGO

anairoupeva xpovia Epyaciakng EMNEIPIAc

NPoodOKIEG Ic0pponiag JETAEU enayyeAUATIKAG Kal
NPoownIKNG {wNG

eunelpia o€ diaxeipion epyaieinv dloiknong
O1EBVNC eunelpia
MaKPA XPOVIKN NePiodog Npoeidonoinong

aA\o

78%

48%

44%

44%

11%

8%

7%

4%

2%

-

NEPIOPIOUEVN
£PYAOCIAKN
euneipia/de€ioTNTEC

O1 epwTNBEVTEC BUOKOAEUOVTAI Va
Bpouv UNoWnRPIOUC YE TNV anapaitnTn
£PYAOIAKN euneipia n/kai 0e€I0TNTEC
oTOoV KAGdo.

UWNAEC
NPoodOKIEC

O1 unoYnPIol £XOUV UWNAEG

npoadokKiec OGOV apopa Tov Koo
kal npoonadouv OAo kal
nepICOOTEPO va NETUXOUV HId
kaAUTepn noidéTnTa {wng.



NPOKANGEIC TOU avBpwnivou OUVAUIKOU,

Ol NEPICOOTEPEG ETAIPEIEC TEXVOAOYIAC avTIHETWNI(OUV NPOKANCEIG OTNV NPOCEAKUCN Kal O1aTrPNOoN TAAEVTWV.

82%

TWV EPWTNOEVTWV BEWPOUV TNV NPOCEAKUGT TAAEVTWV
WG TNV MIO oNUAvTIKN NPOKANGN KaTa Tn OTEAEXWON.

/1%

OuokoAguovTal va d1aTnPnoouV Ta nio anodoTIKa
OTeAEXN Kal va avanTu&ouv TaAavToUXouc NYETEG.

MPOCEAKUGN TAAEVTWV

d1aTNPNON TWV Mo anodoTIKWV OTEAEXWV Kal avanTuén
TaAavToUXWV NYETWV

EANEIYN TAAEVTWV
dlaTnpnon TnG dEOHEUONC TwV EPYAlOHEVRV

dlaxeipion Twv NPoadoKIWV avapopika HE Ta NAKETA
anodoxwv Kal Napoxmwv

dlaxeipian EAeIpng Oe€loTATWY
employer branding
01a0IKaoieC EVTAENG VEwV epyalopEVWV

dlaxeipion uwnAou BeikTn KIVNTIKOTNTAC/ anoxwpnong
NpPOCWNIKOU

E0WTEPIKN/EEWTEPIKN KIVNTIKOTNTA

d1ao(AAion TNE WUXIKNAG UYEiac Twv £pyalopEVwV
EUGUYpdeIOr] EUENIKTOU WPAPIOU ME TIC avayKeS TNG
enIxeipnong

gpyaociakn oupnepiAnwn (S1apopeTikOTNTA/dIaPaveia KAn)
dlaxeipion NPOoypPaPUATWY EOWTEPIKWV AAAAYWV
dlaxeipion mlavwv padikwv anoAUoEwY

aAho

82%
71%
60%
56%
44%
35%
31%
29%
29%
16%
15%
11%
9%
8%
1%
1%




AVTILETWNION NPOKANCEWV avlpwnivou dUuVapIkou.

Ta npoypauuaTta eknaideuonc kai N BeATioon Twv PICBwv ival ol top TPOMNOI aVTIHETWMIONG TWV NPOKANCEWV TOU

avbpwnivou duvapikou.

€KNAIOEUCN KAl CUPHETOXN O€ NPOYPAUKATA EKNAIOEUCNC

. 68%
Kal KaTapTionG
BeATiwon HIoBwv 57%
nNpoo@opa uBPIdIKOU 1) €€ aNOOTACEWC MOVTEAOU £pYACiAC 48%
napoxn €EATOUIKEUUEVWV NAKETWYV NAPOXWV 37%
NPOCANWN TAAEVTWY and AAAEG XWPEG 29%
NPooPOopPAa NEPICTOTEPWV EMAOYQV YIa EUENIKTN £pyaaia 27%
au&non ouvepyaoiag Pe EEWTEPIKOUC OUVEPYATEC 19%
avabeon o€ EWTEPIKOUG OUVEPYATEG ETAIPIKWY 139%
SpacTnpioTiTwV (outsourcing) 0
NPOCANWN NEPIOOOTEPWY EPYALOMEVWV HE GUMPBAOEIC 29
HEPIKMAC anacXoAnonc 0
al\o 6%

-

npoypaupaTa eknaideuonc

€ival To JETPO MOU Ol NEPIGOOTEPOI EPWTNOEVTEC
oTov kAado TNG TexvoAoyiac gival npobupol va
£QApUOCOUV 1) €xouv NON EPAPHOCEl MPOKEIUEVOU Va
dlaxeIpIoToUV TIC NPOKANCEIC Nou avTINeTwNI(ouv OTO
TUNKa Tou avBpwnivou duvapikou.

anoTeAei onuavTikn PEBodo avTINETWNIONG TWV
MPOKANCEWV TOU avBpwnivou dUVAMIKOU YIa TOUG HIGOUG
oXed0OV anod Toug EpWTNOEVTEC OTOV KAAOO TNG
TEXVOAOYiac.



nAava NpocANWEWV.

NEPICOOTEPA ano Ta U0 TPITA TwV TalpeiwV oXedIalouv va au€&rnoouv Tov apiBpo Twv epyaloPeEVwY TOUG EMOPEVOUG 6
HIVEG.

690/ O vs 54% cuvoAika 3 0/ O vs 3% ouvohika

TWV EPWTNOEVTWV TWV EPWTNOEVTWV dEV TWV EPWTNOEVTWV
avapEvouv avapévouv oToV AQVAPEVOUV LEiwan
auénan Tou apibpou Twv apiBuo Twv epyalopEvV TOU apiBpoU Twv
epyalopEVRV epyalopevmV
QVvoIXTEG NPOCWPIVEG BETEIC Epyaaiag avoIXTEG MOVIUEG BETEIG Epyaoniag
1-4 15% 1-4 10%
5-10 17% 5-10 4%
11-40 12% 11-40 4%
>50 8% =50 5%
Bie e .



npoBeon NPOCANWEWV.

NPOBECN NPOCANWEWY ava TUNKA.
IT/Texvoloyia

NWANCEIG

€€unnpeTnon nehatwv/aftersales
digital marketing

operations

MNXavikoi

A\OYIOTIKI/0IKOVOUIKG
HR/eknaidsuon/avanTuén
YPAUHATEIQKN UNOOTAPIEN

VOMIKO THUNHA

napadooiakd marketing/enikoivwvia
napaywyn

logistics

TUAMA NpopnBeinv

aMo

-

5%

| 1%
| 1%
| 1%

Ma kabe THAPAa oTo onoio ol EpwWTNBEVTEC oxedIalouv va NpooAdBouv TaAEvTaq,
pwWTNAONKAvV NOCo niBavo gival va avTIHETWNIOOUV BUCKOAIEG OTNnV eUpeEON
unoYn®@IiwV PE AUTEC TIC OUYKEKPIPEVEC DEEIOTNTEG.

AuTa €ival Ta TUAPATA OTa onoia ol EpwTnNBEVTEC duTKOAEUOVTAl

NEPICOOTEPO Va BPouv Ta KATAANAQ TaAEvTa:

01 02
IT/TexvoAoyia MNXaVIKoi

96% 89%

Mepika ano Ta TUNHATA Onou ol EpWTNOEVTEC avTIHETWNI(OUV NPOKANCEIC OTNV
eUpeon TWV KAaTaANAOTEPWV UNoWnPiV CUYKATAAEYOVTAl TAUTOXPOVA OF
EKEIVA PE TIC UPNAOTEPEG NPOBETEIC NPOCANYNG.

MnopeiTe va BPeiTe NEPIOTOTEPEC AENTOUEPEIEC OXETIKA PE TA TUAPATA OTA
onoia ol epwTnNBEVTEC BUOKOAEUOVTAI NEPICCOTEPO VA BPOUV TA KATAAANAG
TaAévTa kai noia ivai n {nTnon Twv epyalopevwy O auTda OTNV ENOPEVN
dlapaveia.



OUOKOAIEC MpooAnWNC matrix.

Ol NEPICOOTEPEG ETAIPEIEC TOU TEXVOAOYIKOU KAGOOU avapevouv OUCKOAIEC OTIC NMPOCANWEIC oTo TUNMa IT/TexvoAoyiac.

MIKPA avaykn

HIXAVIKO! IT/TexvoAoyia .
. O
=
=
=
[S)
)
s
: @
< '
g digital marketing NWANCEIG
S
(S . ggunnpeTnon neAaTwv/
. . aftersales unnpeaieg
operations
HIKPI] aVayKn . AOYIOTIKI)/0IKOVOUIKA | |
MIKPEC OUOKOAIEC E ggg)?néqic]rgo)\laq

npooANYNG
npoOean NPOCANYEWV

-






LIoBoAoYIKN EEAIEN.

Ol NEPICOOTEPEG AMNO TIG CUMHETEXOUOEG eTalpeiec oxedialouv va au&noouv Toug piobouc 1o 2023.

€EENIEN TWV PIoBwV evTog Tou 2023.

860/ O vs 75% cuvoAika OO/ O vs 0% ouvohika

TWV EPWTNOEVTWV TWV EPWTNOEVTWV TWV EPWTNOEVTWV
oxedialouv va augnoouv aAAayEC oTouG oxedialouv va
TOUG MIoBoUg MIoBoUg MEIWOOUV TOUG

TO UNOAOIMNO MOCOCTO TWV EPWTNOEVTWY, €0 Kal 100%, anavrnoav “dev yvwpilw *. |J|O' GOL'j(;

TO 86% TWV £pWTNOEICWV ETAIPEINV NMOU OXeDIAlEl UPNAOTEPEG anodoXES
yla Toug epyalopéEvouc Toug To 2023 Ba epapuodoel Tnv avénon wc ENC:

34% 3% To 6% TwV EpwTNOEVTWV
oxedialel va npoo@EPel avénon HIoBwv
13% kaTa 16% 1 NEPICTOTEPO.
m - =
_ |
1-5% 6-10% 11-15% 16-20%  >20%

-



TEXVOAOYIQ.

TITAOG B€0NC

application support engineer

big data engineer

business intelligence professional

chief information officer (CIO)

cloud engineer

data engineer

data scientist / machine learning engineer

database administrator

database developer

devops engineer

ERP / CRM consultant

graphic designer

information security professional
(including penetration tester, IT security analyst, GRC consultant etc.)

IT business analyst

IT manager / IT director

IT pre-sales engineer

IT project / program manager

IT service manager

IT support / helpdesk

IT systems engineer/administrator (windows & linux/unix)

mobile developer (android, iOS)

network engineer

—]‘— HIKTOG HI0B0G o€ €Up® (14 pikToi HIoBoi To Xpdvo)

XapnAGTEPN
TIUE
1800

1800
1700
7000
2200,
1600
1600
1400
1800
2500
1600
1600

1600

2200,
3000
2500
2800
2600
1600,
1900,
1400,
2000

uwnAOTEPN

-

Iiil
| 4000
| 4000
| 15000
| 600
| 4000
| 3500
| 000
| 4000
| 4100
| 4000
| 300
T
| 000
| so00
| 4000
| so00
| 3800
| 2400
| 00
| w00
4000

TiTAOG B£0NC

SAP professional

scrum master / product owner

software architect / systems architect

software consultant

software developer / engineer — junior
(.net/c#, java, php, c/c++, javascript, python, ruby, go etc)

software developer / engineer - mid level
(.net/c#, java, php, c/c++, javascript, python, ruby, go etc)

software developer / engineer - senior
(.net/c#, java, php, c¢/c++, javascript, python, ruby, go etc)

software development lead

software tester / QA engineer

telecommunications engineer

UI/UX designer / product designer

uwnAOTEPN
TIUN
4600

4000
4500
3000

2100
2800

3500

4500
4000
3000
3800




OTPATNYIKN

avlpwnivwv nopwv.




TI KAVEl JIa ETAIPEIA EAKUCTIKN;

N KaAn 10opponia YETa&u enayyeEARATIKAG Kal Npoownikng (wNc BewpeiTal onuavTiko XapakTnpIoTIKO.

O1 epwTNOEIoEG ETAIPEIEG BEWPOUV OTI N NPOCPOPA €AKUOTIKG NAKETA ANOBOXQV Kal MAPOXWV
EAKUOTIK®WV MAKETWV anodoxwv Kal napoxmv Kabwe Kal kaAn 100pponia PETAEY enayyeALATIKAG & NPOCWIKNG {wig
uia KCI)\I"] IOOppOI‘IiCI |J€TCIEL'J EFICIYVE)\LICITIKI"]Q Kal uBPIOIKO Epyaaiakd HovTEAO N €€ anooTACEWS Epyaaia
. - ; . EUKaIPIECG EEENIENG kapIEPAC
npoownikne (wnc anoTeEAOUV Ta NIo OnNUAvTIKa

. . . . €UXAPIOTO £pYaciako nepiBallov
XAapakTnPIoTIKA NMou KAavouv Tnv ETAIpPEIa TOUG E)\KUOTIKI’] £VOIAQEPOV QVTIKEILEVO £pyaciac

yia TOUG unoywngioug. OIKOVOUIKT EUPWOTIA

loxupn enun pyodoTn (employer branding)
IoXUpN €IKOVA/I0XUPEC a&ieC

EUENIKTO wpdplo epyaaiag (flexitime)
UIOBETNON VEWV TEXVOAOYIWV KAl KAIVOTOMIWY

To 40% Bewpei OTI €ival NOAU oNUAVTIKO yia TNV
ETAIPEIA TOUC VA NPOOPEPEI EUKAIPIEC ENAYYEANATIKNG

eEENIENG N UPPIBIKO EPYACIAKO HOVTEAO I) €E aNOOTACEWG AT S
£pyaocia, NPOKEIYEVOU VA NPooeAKUCE! Kal va dIaTnpnoel aioBnua pyaciaknc aopareiag
Toug epyalopevous TnG. BoAikr} TonoBeoia

MOIOTIKA NPOIOVTA/UNNPETIEC

EUKalpieg yia d1eBv kapiEpa

loxupn O10iknaon

npowBnon TnG dlaopeTIKOTNTAG (NAIkia, GUAO, €BviKOTNTA)
nePIBAAAOVTIKN Kal KOIVWVIKH €Taipikn eubuvn (CSR)

50%
45%
43%
40%
33%
31%
30%
30%
27%
27%
25%
24%
20%
12%
12%
12%
12%
7%
5%

OO




NApoxEC

MOU NPOCMEPOUV Ol ETAIPEIEC.

NapoxEC UeEiac kal OEEIOTATWV.

OIKOVOWIKEG MAPOXEC.

€knaidsuon

duvaToTnTa epyaciag anod To oniTl (€€ anooTAcewe i} UBPIDIKO
MOVTEAO)

EUENIKTO NPOYpANHA €pyaaiac

HN OIKOVOUIKEC anoAaBec/avayvwpion

eMNAEOV NUEPEC Adelag/nuEPEC aoBeveiac/adeia aveu anodoxwv
yovikn adeia Ye anodoxec/napoxec ppovTidac naidiou

NPoypAUMHaTa UyEiag kal eVegiag

npoypappaTa/epyaleia unooTnpIENG epyalopeEvwy

coaching & mentorship

WUXOAOYIKN UnooTApIEN

90%
90%
71%
60%
55%
40%
35%
31%
27%
21%

-

MMOVOUC/aTOMIKG Pnovoug anodoong

KIVNTO TNAEQWVO

Kounovia oiTiong/emdoTnon YEUPATOC
IaTPOPAPHAKEUTIKN ac@aiion/acpaiion avannpiag

ETAIPIKO AUTOKIVNTO

anolnpiwaon €€00wv peTakivnong (n.X. HEoa Padikng HETAPopAc,
Kauoiua)

ao@aAeia {wng

©€on oTdbueuonc
EKMINTOMEVEG dandavec*
dWPOKOUNOVIA E0PTWV
dlavour Kepdwv

ouvTa&iodoTIKO NAAvo

80%
77%
73%
71%
58%
56%
51%
42%
27%
24%
22%
20%

**ekmnTOPeveC dandaveg apopolV YpaIKr UAN, £€£00a TaXUKETAPOP®Y, OIKIAKO dIadikTuo KAM



yla noiouc Aoyouc ol epyalopevol anogaci{ouv
va anoxwpnoouv ano TNV £TAIPEId;

Awn kaAUTepnG Npoo@opdac ano arAn etaipeia (KaAUTePoOG

HIOBOC, KAAUTEPEC GUVONKEC KAM.) 7% 770 /

nsploqc')Tspsq EUKAIPIEC YIa enayyeAUaTIKn EENIEN 0€ GAAN 58% o

gTaipeia . .

anl)\zyr'] OlaPOPETIKNG ENAyYEAUATIKNG Nopeiag 24% L EPYGCOHEV(DV E'YKGTG)\'E‘IHOUV TI’]\{

Ogv UNNpPXE TAUTION KE TNV KOUATOUPA TNG ETAIPEIAC 19% EpYCIGICl' TO'UC EI'I'€I5F| )\GHBGV?UV KG)\}JTEPEQ
LEVAAOC (OPTOC Epyasiac - anoéo?(sq N KAAUTEPEC OUVONKEC ano aAAov
HETEYKATAOTAON 16% EpY05OTI"| .

avalnTnon €vog Nio EUEAIKTOU NPOYPANKATOG Epyaaciag 14%

anouaia oTnpIENC and Tn dioiknon 9%

NEPIOPIOHEVN EMIKOIVWVIA/OXEDN KE TOV/TNV NPOICTAUEVO/N 7% ‘ 1 4 0 /

ENEIYN 100ppoNiag eNayyeAUATIKAG - NPOCWNIKNAG {wNG 6% 0

Gpvnon ENITPOPIG OTO YPAPEIO 6% - v epyalopevwy Bewpouv eniong 0TI TO
anoucia uBpIBIkoU POVTEAOU 1) €§ aNOOTACEWG Epyaciag 6% EUENIKTO wpaplo £pyaciac anoTeAei AOyo yia
eMeipn nyeoiac, kaBodnynong 1 opapaTog >% © va eykaTaAsiyouv TV pyacia Toug kai va
ENEIPN 1KAVOMOINONG WG NPOC TN PN TNG ETAIPEIAq 3% ClVClchﬁOOUV Kia nio Kqu)\)\n)\n_

0 yvwpilw 2%

aMo 6%

=
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NEPIAN

H épeuva yia Tov \oyiag Tng Randstad yia
T0 2023 napouaialel GTOIXEIA MOU CUYKEVTPOONKAV ano

eMNVIKEC £TAIPEIEC MOU OPACTNPIONOIOUVTAlI OTOV KAGDO TNG
NANPOPOPIKNG/TEXVOAOYIAC. ::

O1 opyaviopoi nou anacXoAouv AlyoTepa ano Z:TO aTtoua
avTinpoowneuouv To 87% Tou deiypaToc.

To 61% Twv epwTNOEVTWV £pyaleTal 0To TUNMG
31% oTn yevikn dI0iknon TWV ETAIPEIWV NANPOPOPIK

Eniong, To 91% Twv epwTNOEVTWV EUNAEKETAI OTN
dladikacia NpocANYNG, £XOVTAC €iTE ANOPACIOTIKO EITE
OUMBOUAEUTIKO pOAo.

[a Tov oXedIaoPO Kal TNV avaAucon TwV EUpnUATWV TNG
gpeuvac, n Randstad cuvepyaoTtnke pe Tnv Evalueserve,
NaykOOMIa ETAIPEIA EPEUVWV KAl avAAUONC,
(www.evalueserve.com).



NPOPIA CUUHETEXOVTWV.

eninedo napouaiac TN Talpeiac. TUAMA.
avBpwnivo duvapiko 61%
yevikn dieubuvon 31%
IT/TexvoAoyia 6%
270/0 OIKOVOUIKG 2%
SIEBVEC HNXaviKoi 0%
aA\o 0%
apIBPOC epyalopEVaV. POAOC TWV CUMPMPETEXOVTWV OTN d1adikaoia OTEAEXWONC.

<50 _ 40% gival o KUpIOG unewduvoc yia Tn 370
AMwn ano@acewv °
51 - 100 B 24
KAVEl OUOTACEIG/NPOTACEIG 540

251 =500 l 4% OUPPETEXEN OTN B1adikacia alAa I 49
501 — 1,000 . 6% OEV aoKel PJEYaAn enippon

>1,000 I 304, dev ouppeTEXEl 0T dladikaacia I 49,

-



randstad

A



	Διαφάνεια 1: τάσεις στο HR
	Διαφάνεια 2: περιεχόμενα.
	Διαφάνεια 3
	Διαφάνεια 4: επιχειρησιακή
	Διαφάνεια 5: αναμενόμενη επιχειρησιακή εξέλιξη. Το 73% των ερωτηθέντων αναμένει ότι οι πωλήσεις της εταιρείας τους θα αυξηθούν.
	Διαφάνεια 6: προσέλκυση
	Διαφάνεια 7: εμπόδια κατά τη διαδικασία στελέχωσης. οι μη ρεαλιστικές μισθολογικές προσδοκίες, είναι το πιο συχνό εμπόδιο κατά την πρόσληψη.  
	Διαφάνεια 8: προκλήσεις του ανθρώπινου δυναμικού. οι περισσότερες εταιρείες τεχνολογίας αντιμετωπίζουν προκλήσεις στην προσέλκυση και διατήρηση ταλέντων. 
	Διαφάνεια 9: αντιμετώπιση προκλήσεων ανθρώπινου δυναμικού. τα προγράμματα εκπαίδευσης και η βελτίωση των μισθών είναι οι top τρόποι αντιμετώπισης των προκλήσεων του ανθρώπινου δυναμικού.  
	Διαφάνεια 10: πλάνα προσλήψεων. περισσότερα από τα δύο τρίτα των εταιρειών σχεδιάζουν να αυξήσουν τον αριθμό των εργαζομένων τους επόμενους 6 μήνες. 
	Διαφάνεια 11: πρόθεση προσλήψεων.  
	Διαφάνεια 12: δυσκολίες πρόσληψης matrix. οι περισσότερες εταιρείες του τεχνολογικού κλάδου αναμένουν δυσκολίες στις προσλήψεις στο τμήμα ΙΤ/τεχνολογίας.
	Διαφάνεια 13
	Διαφάνεια 14: μισθολογική εξέλιξη. οι περισσότερες από τις συμμετέχουσες εταιρείες σχεδιάζουν να αυξήσουν τους μισθούς το 2023.
	Διαφάνεια 15: τεχνολογία.
	Διαφάνεια 16
	Διαφάνεια 17: τι κάνει μια εταιρεία ελκυστική; η καλή ισορροπία μεταξύ επαγγελματικής και προσωπικής ζωής θεωρείται σημαντικό χαρακτηριστικό.
	Διαφάνεια 18: παροχές που προσφέρουν οι εταιρείες.
	Διαφάνεια 19: για ποιους λόγους οι εργαζόμενοι αποφασίζουν να αποχωρήσουν από την εταιρεία;
	Διαφάνεια 20
	Διαφάνεια 21: περιληπτικά.
	Διαφάνεια 22: προφίλ συμμετεχόντων.
	Διαφάνεια 23

